
Joint Safety Committee 
Oregon Pacific-Cascade Chapter, NECA 

IBEW Local 280 Safety Committee 
Thursday November 19, 2020 

Meeting Minutes 

Rollcall: meeting called to order (VIA ZOOM) Approval of Previous Meeting Minutes 

1.0 Communications 
1. COVID-19 Temporary Rule- Draft (Effective date 11/16/2020)
2. OHA Mask Directive
3. NOVA Health- COVID19 handout

New Business: Monthly Safety Training and Information Packets (distributed) 
2.1 Safety Directors Conference 

2.1.1 NFPA 70E Significant changes 
2.1.2 Virtual- Help Desk 

2.2 EC Magazine 
2.2.1 Psychologic First Aid 
2.2.2 COVID-19 FAQ (3) new 
2.2.3 Wildfire smoke- Solar output 

2.3 Safety & Health Magazine 
2.3.1 Compact fluorescent bulb 
2.3.2 Poison Control- children and household cleaners 

3.0     OSHA Injury/Incidents 
3.1 November (280) Fall, crawl space opening, MD 

Training Schedule 

1. Posted online

Next Meeting – December 17, 2020 

Adjournment 

_________________________________ December 17, 2020 
Elias Campbell- GEW 
Senior Safety Consultant 
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Joint Safety Committee 
Oregon Pacific-Cascade Chapter, NECA 

IBEW Local 280 
Thursday December 17, 2020 

Meeting AGENDA 

Roll call: meeting called to order (VIA Zoom) Approval of Previous Meeting Minute 
1.0 Communications 

1.1 Oregon OSHA Temporary Rule- December Milestones 
1.1.1 ECP 12/7 
1.1.2 ICP 12/7 
1.1.3 Training 12/21 

1.2 ACM (Asbestos Containing Material)- Fact Sheet Handout 

2.0 New Business: Monthly Safety Training and Information Packets (distributed) 
2.1 Safety Packet Review 
2.2 EC Magazine 

2.2.1 Top Down commitment to Safety 
2.2.2 Testing Equipment- Category rating? 
2.2.3 Temporary Power 

2.3 Safety & Health Magazine 
2.3.1 OSHA TOP 10- insights and tips 
2.3.2 Team Players- frontline supervision in Safety 

3.0     OSHA Injury/Incidents 
3.1 280 November- Fall, Stitches (Recordable) 

IMPORTANT REMINDER: The variance granted to NECA/IBEW by OR-OSHA requires 

participation by both Labor and Management Representatives at the Joint Innovative Safety 

Committee.  For the Committee to be viable and provide assistance to Contractors and IBEW 

Members we need to have consistent attendance of all committee members. 

All NECA Contractors are reminded that work related accidents and incidents should be reported 

via the Accident/ Incident report to the NECA office for consideration by the committee. If you are 

in need of a copy of the report, contact the Chapter office. 

Next Meeting: January 28, 2021 
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Safety Meeting Packet 

December 2020 
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 2020 MANHOURS RECAP

ALL SIGNATORY CONTRACTORS

Local#

Contract 

Type Annual Total

Average 

Hrs/Mo Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

280 Inside 1,066,456 10 106,646 121,874 131,375 134,207 87,815 87,578 90,362 101,177 115,839 82,745 113,484

280 Inside Appr. 367,990 10 36,799 38,363 41,208 44,174 33,328 32,639 35,387 35,195 39,572 28,223 39,901

280 MAI 62 10 6 0 0 0 0 62 0 0 0 0 0

280 Material 144,364 10 14,436 16,461 18,788 17,128 6,028 8,378 11,945 14,920 20,290 12,861 17,565

280 Residential 52,643 10 5,264 5,349 5,689 5,350 4,727 4,941 5,166 5,369 5,094 4,913 6,045

280 Resi. Appr. 28,676 10 2,868 2,456 2,687 2,946 2,645 3,098 3,233 3,113 2,583 2,485 3,430

280 S & C 233,398 10 23,340 15,972 26,259 25,110 17,907 19,477 21,153 28,288 25,133 20,090 34,009

280 S & C Appr. 83,661 10 8,366 8,094 8,355 8,381 7,179 8,082 9,045 10,808 7,515 6,165 10,037

Total 280 1,977,250 197,725 208,569 234,361 237,296 159,629 164,255 176,291 198,870 216,026 157,482 224,471 0 0

Total NECA 177,993 203,700 202,527 134,108 131,792 140,942 165,882 178,469 132,005 192,924 0 0

% NECA 85.34% 86.92% 85.35% 84.01% 80.24% 79.95% 83.41% 82.61% 83.82% 85.95% #DIV/0! #DIV/0!

Local#

Contract 

Type Annual Total

Average 

Hrs/Mo Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

659 Inside 221,098 10 22,110 29,095 34,496 30,733 17,497 19,667 16,068 18,896 17,024 16,539 21,083

659 Inside Appr. 96,964 10 9,696 10,310 12,964 13,319 8,964 9,891 7,600 8,825 7,562 7,285 10,244

659 Material 13,106 10 1,311 2,624 5,836 3,130 223 160 333 200 170 171 259

659 Residential 6,754 10 675 679 697 656 653 696 537 703 651 641 841

659 Resi. Appr. 2,300 10 230 160 162 158 144 200 150 200 379 400 347

659 S & C 5,028 10 503 304 392 497 596 635 473 474 495 467 695

659 S & C Appr. 1,455 10 146 98 164 151 184 141 121 163 161 192 80

Total 659 346,705 34,671 43,270 54,711 48,644 28,261 31,390 25,282 29,461 26,442 25,695 33,549 0 0

Total NECA 31,948 36,439 28,175 18,266 22,281 17,473 21,071 18,823 17,933 24,790 0 0

% NECA 74% 67% 58% 65% 71% 69% 72% 71% 70% 74% #DIV/0! #DIV/0!

Local#

Contract 

Type Annual Total

Average 

Hrs/Mo Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

932 Inside 98,806 10 9,881 10,576 10,453 10,871 10,592 10,144 9,463 10,822 8,353 8,297 9,235

932 Inside Appr. 46,651 10 4,665 5,373 5,172 5,548 4,608 4,617 4,038 4,995 4,086 3,887 4,327

932 Residential 3,408 10 341 238 323 327 408 399 339 364 336 262 412

932 Resi. Appr. 1,484 10 148 133 131 150 0 186 157 200 141 155 231

932 S & C 6,750 10 675 662 593 818 932 809 681 670 505 525 555

932 S & C Appr. 898 10 90 243 0 12 0 0 0 161 146 142 194

Total 932 157,997 15,800 17,225 16,672 17,726 16,540 16,155 14,678 17,212 13,567 13,268 14,954 0 0

Total NECA 14,852 15,089 16,197 15,365 15,051 13,771 16,055 12,455 12,257 13,737 0 0

% NECA 86% 91% 91% 93% 93% 94% 93% 92% 92% 92% #DIV/0! #DIV/0!

Grand Total 2,481,952 248,195 269,064 305,744 303,666 204,430 211,800 216,251 245,543 256,035 196,445 272,974 0 0

Total NECA 2,042,370 10 204,237 224,793 255,228 246,899 167,739 169,124 172,186 203,008 209,747 162,195 231,451 0 0

% NECA 82% 82% 84% 83% 81% 82% 80% 80% 83% 82% 83% 85% #DIV/0! #DIV/0!

11/23/2020
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 2020 MANHOURS RECAP

NECA MEMBERS

Local#

Contract 

Type

Annual 

Total

Average 

Hrs/Mo Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

280 Inside 899,291 89,929 106,462 115,147 115,858 75,036 70,976 72,279 83,232 95,108 68,675 96,518

280 Inside Appr. 280,384 28,038 30,618 33,500 34,398 24,891 22,554 25,184 26,572 29,446 21,799 31,422

280 MAI 0 0 0 0 0 0 0 0 0 0 0 0

280 Material 127,612 12,761 15,143 17,245 15,381 4,937 6,708 9,558 12,975 18,186 11,512 15,967

280 Residential 32,453 3,245 2,076 3,310 3,405 3,514 3,230 3,280 3,467 3,260 3,160 3,751

280 Resi. Appr. 19,875 1,988 1,368 1,594 1,968 2,210 2,133 2,121 2,439 1,707 1,759 2,576

280 S & C 199,943 19,994 14,232 15,354 14,423 16,379 18,221 19,655 26,652 23,398 18,976 32,653

280 S & C Appr. 100,784 10,078 8,094 17,550 17,094 7,141 7,970 8,865 10,545 7,364 6,124 10,037

Total 280 1,660,342 166,034 177,993 203,700 202,527 134,108 131,792 140,942 165,882 178,469 132,005 192,924 0 0

Local#

Contract 

Type

Annual 

Total

Average 

Hrs/Mo Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

659 Inside 156,331 15,633 21,883 23,482 18,201 12,132 14,644 11,441 14,035 12,589 11,866 16,058

659 Inside Appr. 65,035 6,504 7,218 9,052 8,338 5,180 6,661 5,132 6,017 5,099 4,890 7,448

659 Material 6,540 654 2,330 3,209 848 0 0 153 0 0 0 0

659 Residential 2,182 218 115 140 140 174 200 153 222 259 270 509

659 Resi. Appr. 628 63 0 0 0 0 0 0 160 220 248 0

659 S & C 5,028 503 304 392 497 596 635 473 474 495 467 695

659 S & C Appr. 1,455 146 98 164 151 184 141 121 163 161 192 80

Total 659 237,199 23,720 31,948 36,439 28,175 18,266 22,281 17,473 21,071 18,823 17,933 24,790 0 0

Local#

Contract 

Type

Annual 

Total

Average 

Hrs/Mo Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

932 Inside 93,762 9,376 9,380 9,765 10,303 10,187 9,835 9,209 10,432 7,922 7,888 8,841

932 Inside Appr. 43,361 4,336 4,567 4,731 5,064 4,246 4,399 3,881 4,792 3,882 3,702 4,097

932 MAI 0 0 0 0 0 0 0 0 0 0 0 0

932 Residential 8 1 0 0 0 0 8 0 0 0 0 0

932 Resi. Appr. 50 5 0 0 0 0 0 0 0 0 0 50

932 S & C 6,750 675 662 593 818 932 809 681 670 505 525 555

932 S & C Appr. 898 90 243 0 12 0 0 0 161 146 142 194

Total 932 144,829 14,483 14,852 15,089 16,197 15,365 15,051 13,771 16,055 12,455 12,257 13,737 0 0

Grand Total 2,042,370 204,237 224,793 255,228 246,899 167,739 169,124 172,186 203,008 209,747 162,195 231,451 0 0

11/23/2020
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IBEW MANHOUR RECAP, LAST 5 YEARS

ALL SIGNATORIES

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total

2016 120,664 133,358 162,382 163,859 195,941 210,338 217,856 206,814 210,997 193,078 170,970 205,394 2,191,651

2017 124,362 150,693 171,896 141,612 152,580 176,209 132,408 180,192 171,516 172,152 180,357 179,521 1,933,498

2018 129,958 152,277 187,788 175,909 199,302 194,584 197,419 246,866 230,127 238,937 241,813 261,195 2,456,175

2019 235,064 267,789 302,365 274,692 291,848 269,365 243,405 312,956 299,388 305,249 332,724 289,681 3,424,525

2020 269,064 305,744 303,666 204,430 211,800 216,251 245,543 256,035 196,445 272,974 0 0 2,481,952

Grand Total 879,112 1,009,861 1,128,097 960,502 1,051,471 1,066,747 1,036,631 1,202,863 1,108,473 1,182,390 925,864 935,791 12,487,801

11/23/2020
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IBEW MANHOUR RECAP, LAST 5 YEARS

NECA MEMBERS

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec Total

2016 99,007 107,686 133,490 133,196 163,472 176,207 186,701 174,821 176,558 160,943 139,243 171,701 1,823,025

2017 100,470 125,233 141,871 118,878 127,241 148,638 108,231 148,241 132,386 126,237 127,950 132,070 1,537,446

2018 100,801 121,674 149,612 140,924 160,511 152,229 156,427 200,133 190,473 197,958 202,072 222,483 1,995,297

2019 199,200 231,668 259,726 232,744 244,112 226,383 200,634 261,084 237,306 253,322 247,628 235,455 2,829,262

2020 224,793 255,228 246,899 167,739 169,124 172,186 203,008 209,747 162,195 231,451 0 0 2,042,370

Grand Total 724,271 841,489 931,598 793,481 864,460 875,643 855,001 994,026 898,918 969,911 716,893 761,709 10,227,400

11/23/2020
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Safety Training Topics 

January 2021 

Slipping Hazards 

Ladder Safety 

Distractions on the Job 

Fall Protection 
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SAFETY TRAINING TOPIC 

Slipping Hazards 

OIL, WATER, AND OTHER LIQUIDS 

Don't ignore floor puddles in the belief they will evaporate. If you came across a puddle before it 
evaporated, so can someone else. That person might not be as lucky as you. 

Don’t ignore spills. If yon see a spill, clean it up. If it is too large to clean up, call for help or 
report it to the person in charge of the area. 

If you clean up oil, surfactant, soap, or some other substance that tends to stick to surfaces, don't 
just wipe up what's visible and walk off. Make sure the floor is no longer slippery. A technique 
that often works is to grind oil absorbent or cat litter into the place where the substance was. 
Dispose of oil into approved containers only. 

When cleaning up a spill, avoid stepping in it. That way, you don’t track the mess to other areas 
or slip while attempting to clean up. 

After a wire pull, ensure you have wiped up the lubricant. 

GRIME, DUST, GRAVEL, OIL-DRY AND OTHER SOLIDS 

General housekeeping will remove these hazards from floors. For example, lean up wire scraps 
after wire pulls and terminations. 

Outdoors, loosely-packed gravel is always a hazard-be extra cautious. 

MUD, GRASS, ICE, AND OTHER SLIPPERY SURFACES 

If you work outside, you may work on mud, grass, or ice. Each of these surfaces is slippery 
enough for you to fall and suffer serious injury. Take extra precautions such as carrying smaller 
loads, taking smaller and more deliberate steps, and being especially aware of your center of 
gravity. 

A big danger from mud is mud caked on your shoes after you leave the muddy area. It can act 
like grease under your shoes as soon as you step from rough outdoor terrain onto a cement or tile 
floor. Clean your shoe bottoms before going inside. 

CARRYING THINGS 

Nobody will give you a medal for playing Superman. How much you can carry is not as 
important as how much you can carry safely. If you are working around slippery surfaces, reduce 
how much you carry. Using a cart or other such device will help. 

Don’t carry loads that force you to lean back and thereby raise your center of gravity. 
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The amount of time on a slippery surface is less of a slipping issue than the degree to which you 
are off balance. You are better off crossing the surface many times while balanced than just once 
while unbalanced. 

YOUR SHOES 

If the bottoms are worn smooth or cracked, or if the heels show excessive wear on one side, 
replace your shoes. 

Your feet should not move inside your shoes. If they do, you will be more prone to falling. 

HOW YOU WALK 

Most people do not really walk. They fall forward onto the foot that is out in front. This is why 
people fall when walking on ice. If you pay close attention to how you walk, you can overcome 
this type of walking and make yourself more slip-proof. The idea is to get your center of gravity 
in a neutral position, rather than out in front of you. 

Walking with your head up, chest out, back straight-think military posture- greatly reduces your 
odds of falling if your feet slip. This posture moves your center of gravity to the center, rather 
than the front. 

Walk across a dusty floor or in snow, and then look at your footprints. Which way do your feet 
point? If they point any direction other than dead ahead, you have a foot alignment problem. 
Work on correcting your foot position so your heel and toe are in alignment with the direction 
you are walking. 

If your head bounces up and down when you walk, that means you are moving your center of 
gravity up and down. Put a book on your head and practice walking with it. This will correct 
most walking deficiencies. 

If you smoke, allow for extra caution. Smokers have a compromised sense of equilibrium 
because of blockages in the various passageways that form part of the body's system for sensing 
position. 

You can reduce slipping hazards on especially treacherous turf by walking with your knees bent 
as though you are riding a horse. Martial artists call this the horse stance. It is nearly impossible 
for one person to knock down another person who is in this stance, and for that reason it is a 
good way to stand if you must traverse a slippery surface. You may look funny doing it, but you 
won't fall. It worked for Bruce Lee. 
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REVIEW AND DISCUSSION 

➢ Should you just let a water puddle on the floor evaporate?
➢ What should you do if a spill is too large to clean up?
➢ How should you dispose of oil?
➢ Where does housekeeping fit into the idea of slipping hazards?
➢ If you are going to cross a slippery surface, should you carry one big load or two smaller

ones across it?
➢ Do your shoes matter? In what ways?
➢ What should you try to keep from being out in front of you when you walk?
➢ How should your feet point when you walk?
➢ How can a book help you walk more safely?
➢ What is the horse stance, and how can it help you not fall?
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SAFETY TRAINING TOPIC 

Ladder Safety 

GENERIC LADDER SAFETY 

Never use aluminum ladders for electrical work or in the vicinity of power sources. Use a wood 
or fiberglass ladder, instead. 

Never use a painted wooden ladder. Among the dangers: the paint may be electrically 
conductive, and it reduces the friction needed for your hands and feet to stay in place on the 
ladder. 

Do not put your arms between the side rails when carrying a ladder. Doing so makes you 
vulnerable in injuries such as a torn rotator cuff. 

Carry a ladder with its feet pointed forward. When you set the ladder down from this position, its 
feet are already in place. If you carry the ladder with the feet pointed behind you, you'll be tempted 
to swing the ladder in a dangerous manner or you'll need to set it down and pick it up again. 

Use a ladder tall enough for the job. It takes less time to get the right ladder than it does to 
recover from a typical fall off a ladder. 

On smooth, hard surfaces, use a ladder with rubber feet. On uneven or icy surfaces, use a ladder 
with spurs. 

Visually inspect the ladder before each use. Remove grease, mud, oil, or other slip hazards. Look 
for protruding rivets, loose steps or rungs, cracks in the side rails, or other mechanical damage-if 
these are present, take the ladder out of service. 

Note the weight limit, and allow for the weight of equipment and supplies in addition to your 
own body weight. 

If you must place the ladder on an unstable surface, make it as stable as possible. If, for example, 
the surface is gravel, dig the feet into the gravel. Then, secure the ladder by some additional 
means. 

Except for emergencies, observe the "one person on a ladder" rule. Even if the weight limit 
would allow two people, there is too much risk of stepping on heads and fingers-and both people 
can fall in such an instance. 

Use the three-point contact method when climbing. This requires two hands and a foot, or two 
feet and a hand, to be in place on the ladder at all times. 

Use the steps, not the cross braces, for supporting your weight. The cross braces are not designed 
for this purpose, do not provide sufficient traction, and may give way. 

Do not sit or stand on the top step or next-to-the-top step of any ladder. One rea- son: the top step 
doesn't have a "stop" built into it. If you stand on the second rung down, the top step stops your 
shins from moving forward-and off the ladder. 
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Do not over-reach while using a ladder. This is the number one cause of ladder injuries. Instead, 
climb down and move the ladder. If you are leaning your body away from the center of the 
ladder, you are over-reaching. 

Never move a ladder without first checking to ensure nothing on top of it will fall off. Also, 
check to ensure the top won't snag on something-this could force you to suddenly support the 
weight of the ladder. 

Do not carry materials up a ladder. Have someone hand you materials, or use tag line to raise 
them to you once you arc up the ladder. 

Do not hang things on the rungs-doing so creates a fall hazard. 

Position a straight or extension ladder so it is one foot out at the base for every four feet of 
vertical distance. This provides a good balance of forces and uses the weight of the ladder to help 
stabilize it. 

STEP LADDERS

Before climbing a stepladder, ensure the hinges are locked. Check the cross bracing for any 
mechanical damage. 

Check the feet to ensure they are in place, attached properly, and undamaged. 

Do not stand on the second step from the top of any stepladder that is more than four feet tall. 

EXTENSION LADDERS 

Inspect the rope for rotting or fraying. 

If the ladder has spurs, ensure they are in place before climbing. 

Keep hands away from moving parts when operating an extension ladder. Extend the 
ladder three feet above the top of a structure or excavation, and secure by tying off at 
the top. 

Secure the ladder at the bottom. To do so, tie or wedge it into place. 

REVIEW AND DISCUSSION 

➢ What are three safety rules that apply to the use of any ladder?
➢ What are some reasons not to use a painted wooden ladder?
➢ When should you not use an aluminum ladder?
➢ What should you look for when inspecting the ladder before use?
➢ What do you need to account for when considering the weight limit of a ladder?
➢ What is the three-point contact method?
➢ What is over-reaching, and why is it dangerous?
➢ Should you carry materials up a ladder? Why not? What could you do instead?
➢ Why would sitting or standing on the top rung of a ladder be dangerous?
➢ How far from the top is too high to stand on a stepladder?
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SAFETY TRAINING TOPIC 

Distractions on the Job 

Introduction: Many accidents and injuries occur when a worker is distracted while working. Following are safety 
guidelines to ensure that all workers are aware of the distractions that may occur while on the job, and how these 
distractions can be eliminated: 
Mental distractions: Having a bad day at home and worrying about it at work is a hazardous 
combination. Dropping your ‘mental’ guard can pull your focus away from safe work procedures. You 
can be distracted when you are busy working and a friend comes by to talk while you are trying to 
work. Do not become a statistic because you took your eyes off the machine or the work “just for a 
minute.” 
Inattention: Inattention may be the result from workplace arguments, confusing instructions, concern about 
working hours, wages, bills, etc. Inattention worsens with fatigue and boredom. Keep your mind on your work. The 
prime interest in solving hazards created by inattention lies in methods of deference; warnings, alarms, fail-safe 
switch circuits, guards, etc. For example, hazardous steps and overhangs can be brightly painted, horns and back- 
up alarms must be on heavy equipment, and warning signs are required to be posted. 
Machinery: Set up your work station in a clear unobstructed location with good lighting, proper electrical circuits, 
and away from busy foot traffic that would cause distractions. Make sure that everyone is at a safe distance away 
from a machine before starting. Assure that your work station is stable and clear of trip hazards. Hands can be 
protected by using machinery that only turns when both hands are on the operator switches. Never by-pass the start 
up switch on the equipment you are using. When a machine does not start the way it was designed, inform your 
boss. 
Hearing: Do not play loud music. Headphones can be a hazardous distraction. Ask your supervisor if wearing 
headphones is acceptable. Ear muffs are for loud noise levels to safeguard your hearing. Workers need to hear 
when important instructions or warnings are told. A co-worker may save your life. 
Long hair: When your hair is loose and flowing, it can blow around and get in your face or eyes 
and obstruct your view. Avoid fixing your hair while working with machinery or operating a 
vehicle. Tie your hair back and keep it under a hat. 
Driving: Avoid distractions such as: 
◼ Tools and items not secure
◼ Doing paperwork
◼ Fastening a safety belt
◼ Trying to get out of a coat
◼ Bad windshield wipers

◼ Using a portable phone
◼ Eating a meal
◼ Adjusting the radio
◼ Reaching into the glove

compartment
◼ Searching for dropped items

◼ Looking at a map
◼ Reading
◼ Reaching for a cup
◼ Unsafe lane change
◼ Staring at other drivers

Consider this: 4 out of every 5 accidents are the fault of the person involved in the incident. Unsafe acts cause four 
times as many accidents and injuries as unsafe conditions. Workers tend to look for “things” to blame when an 
accident happens, because it is easier than looking for “root causes”. 
Shortcuts: Every day we make decisions we hope will make the job faster and more efficient. Do time savers ever 
risk their own safety, or that of other crewmembers? Short cuts that reduce your safety on the job are not shortcuts, 
but an increased chance for injury. 
Overconfidence: Confidence is a good thing. Overconfidence can be too much of a good thing. “It will never 
happen to me” is an attitude that can lead  to improper procedures, mishandling of tools, or unsafe methods on the 
job. Any of these can lead to injury. 
◼ Do not start a task with incomplete instructions. To do the job safely and right the first time you need complete

information. Have you ever been sent to do a job, having been given only a part of the job’s instructions? Ask
for explanations about work procedures and safety precautions.
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Poor housekeeping: When clients, managers, or safety professionals walk through your work 
site, housekeeping is an accurate indicator of everyone’s attitude about quality, production, 
and safety. Poor housekeeping creates hazards of all types. A well-maintained area sets a 
standard for others to follow. Good housekeeping involves both pride and safety. 

Ignoring safety procedures: Purposely failing to observe safety procedures can endanger you and your co-workers. 
You are being paid to follow the company safety policies; not to make your own rules. Remember, being “casual” 
about safety can lead to a casualty. 
◼ Being hasty in starting a task or not thinking through the process can put you in harms way. Plan your work and

then work your plan.
Problem solving: Once you have realized a distraction problem, meet with the worker to discuss what you have 
seen. Meet at a time and place when you think you will be relaxed and able to discuss the problem. When 
distraction problems occur, it is especially important to speak with respect. Address the distraction problem and 
encourage improvement. Do not judge the worker. Be relaxed and maintain a nonjudgmental attitude; this will help 
keep the lines of communication open, solve the problem, and maintain good relations. Starting the conversation is 
often the most difficult step. You may feel unsure about what to say or how to say it, or you may find yourself 
wanting to avoid the discussion altogether. Be straightforward and honest. 
Remember: Concentrate on the work at hand, and keep your mind on your work. Utilize these safety guidelines to 
help eliminate distractions on the job. 

Work Site Review 
Work-Site Hazards and Safety Suggestions: 
Personnel Safety Violations:   
Employee Signatures: (My signature attests and verifies my understanding of and agreement to comply with, all company safety policies 

and regulations, and that I have not suffered, experienced, or sustained any recent job-related injury or illness.) 

Foreman/Supervisor’s Signature: 
These guidelines do not supercede local, state, or federal regulations and must not be construed as a substitute for, or legal interpretation of, any OSHA regulations. 

165 Safety Services Company
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SAFETY TRAINING TOPIC 

Fall Protection 

SOME FACTS 

Fall-related accidents account for about 10% of all workplace fatalities. Nearly all of the fall 
accidents on record were preventable. 

Ways of protecting yourself include hazard elimination, fall protection, and work procedures. 

HAZARD ELIMINATION 

The most effective way to deal with fall hazards is to eliminate them. For example, if you can 
lower a light to replace its lamp and then raise the light back up, you have eliminated the hazard. 

Partial elimination is the second most effective way. For example, if you can pre- assemble items 
before going up in a lift or up on a ladder, you will spend less time being vulnerable to a fall. 

FALL PROTECTION 

You can’t always eliminate a fall hazard, and partial elimination still leaves you with a hazard. 
Fall protection, as defined by the fall protection industry, is a passive way of preventing you 
from falling. 

Fall protection examples are all around you. These include ladder cages, platform railings, and 
secured hole covers. 

FALL RESTRAINT 

This is what most people think of, when they think of fall protection. 

It involves the use of a secure anchorage and a lanyard connected to your full body harness. The 
lanyard allows you to reach the work area, but prevents you from falling too far. 

Fall restraints require you to have training in the proper use and inspection of your equipment. 

WORK PROCEDURES 

Some situations make fall protection and fall restraint measures impractical or impossible. 

The idea of changing the work procedure is not to find a cheaper way of protecting against the 
fall. The idea is to rethink the work process so fall protection measures become practical, 
possible, or unnecessary. 

You may need to help change the procedure or find a way to eliminate the task completely. Your 
input is valuable, as you are the one doing the work. 

16



SAFETY HARNESS INSPECTION 

When using fall restraint devices, you must inspect them. Look for fiber dan1age, pulled stitches, 
or frayed edges. Examine D-rings, grommets, rivets, buckles, tongues, and straps. 

LANYARD INSPECTION 

Look for fiber damage, pulled stitches, or frayed edges. Inspect the snaphooks, carbineer, and 
any other mechanisms. 

If it is a retractable lanyard, ensure the back nuts and rivets are tight. 

If it is a retractable lanyard, test for smooth operation and proper locking. 

ANCHORAGE POINTS 

Before attaching to an anchorage point, look for cracks, sharp edges, or evidence of abuse. 

In a particularly dangerous area, you will need to attach to a new anchorage point before un-
attaching from the one you are attached to. 

Do not attach to guardrails, C-clamps, ladders, conduit, light fixtures, rebar, plumbing, roof 
stack, or any object that you aren't sure can support your weight plus the force of your fall. 
Anchorage points must be capable of supporting 5,000 pounds per person because of the forces 
generated from the impact of a fall. 

REVIEW AND DISCUSSION 

➢ If there are ten people in your crew, how many are statistically likely to die from a
preventable fall accident?

➢ What are three ways of protecting yourself from falls?
➢ What are some examples of how might you eliminate or partially eliminate a fall hazard?
➢ What is fall protection, as defined by the fall protection industry, and what are some

examples?
➢ What is fall restraint, and what are some examples?
➢ What kind of training do you need if you are going to use fall restraint equipment?
➢ What is the purpose of changing work procedures?
➢ How do you inspect a harness?
➢ How do you inspect a lanyard?
➢ What do you need to know about attachment points?
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Alawsuit accusing Amazon of
increasing the risk of COVID-

19 exposure at its warehouses 
won’t proceed, with a federal judge 
ruling workers should’ve taken their 
complaints to OSHA. 

Some workers from the Staten 
Island, NY warehouse filed the lawsuit 
following Amazon’s disclosure in 
September that almost 20,000 front-
line employees contracted COVID-
19 between March 1 and Sept. 19, 
according to CNN.

‘Courts not expert in public health’
Because the case concerns state and 

federal guidance addressing workplace 
safety during an evolving pandemic, 
the judge found OSHA would be 
a better choice than the courts to 
address the matter.

The Nov. 1 decision states, 

“Regulating in the age of COVID-19 
is a dynamic and fact-intensive matter 
fraught with medical and scientific 
uncertainty,” and “courts are not 
expert in public health or workplace 
safety matters, and lack the training, 
expertise, and resources to oversee 
compliance with evolving industry 
guidance.”

Dismissal of the lawsuit “is 
devastating for the health and safety 
of Amazon workers nationwide,” the 
workers’ legal team said in a statement 
to CNN.

The team said they’re weighing an 
appeal of the decision.

Amazon told CNN the health 
and safety of its employees is more 
important than anything else “which 
is why at the onset of the pandemic we 
moved quickly to make more than 150 
COVID-19 related process changes.”

December 7, 2020

COURT DECISION

Judge: COVID-19 complaints should’ve gone to OSHA

Even if there hadn’t been a pandemic,
you could expect to see significant 

differences between a Trump OSHA 
and a Biden OSHA. COVID-19 has 
put emphasis on OSHA and will 
accelerate changes at the agency.

Here are the changes to expect soon 
after January 20, 2021, when the new 
president takes office:

Emergency COVID-19 standard
Biden has called for the immediate 

development and enforcement of 
an Emergency Temporary Standard 
for COVID-19 in workplaces which 
would include specific requirements 

for employers to reduce the spread of 
the coronavirus among employees.

Under an ETS, employers would 
be required to establish specific plans 
to reduce the potential spread of the 
virus in the workplace.

To the extent it’s able (see next 
page), expect the agency to more 
aggressively pursue worker and union 
complaints about potential COVID-19 
exposures in the workplace.

Penalties could be higher, too. 
Adjusting penalties is partially at the 
discretion of OSHA area directors. A 
change in administration could bring 
a change in policy regarding whether 

OSHA under the Biden 
administration: What to expect
n New president could lead to big changes at agency

(Please see Biden administration … on Page 2)

WHAT’S ONLINE

If you haven’t been to our website 
recently, here’s exclusive online content 
you’ve been missing:

www.SafetyComplianceAlert.com

Training Shop
Job safety analysis

Checklist
Power tools

Be sure to add our address 
sca@safetycompliancealert.com 
to your safe senders list to 
receive our safety updates – 
and keep your company in 
the know.

WHAT’S INSIDE

2 Sharpen Your Judgment
Injured worker instructed  
to reach into machine?

3 What’s Coming
5 states legalize weed:  
Workplace impact

4 Who Got Fined – And Why
Worker electrocuted while 
drilling for soil samples

5 What’s Worked 
for Other Companies
Validate safety strategies  
with comp data

6 Safety Regs Update
Oregon issues COVID-19 
emergency temporary standard

8 What Would You Do?
Employees realize social distance 
is needed, but can’t stay apart
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The lesson of social distancing
has been driven home during the 

COVID-19 pandemic. But are workers 
hiding injuries because they don’t 
want to go into medical offices? 

Employees have all sorts of reasons 
to hide workplace injuries: They want to 
tough it out, they can’t afford time away 
from work, they fear retribution, etc.

Here’s a new potential reason: An 
injured worker doesn’t want to visit a 
medical facility during COVID-19 for 
fear of catching the virus.

Calming fears
That’s a problem that potentially 

hurts both the employee and the 
employer.

Research conducted by the 
National Council on Compensation 
Insurance Inc. shows delayed injury 
reporting can increase workers’ comp 
costs by up to 51%.

And a lag in injury reporting also 
can have a negative impact on the 
employee’s ability to heal properly.

Take a two-prong approach to 
prevent employees from hiding injuries 
during the COVID-19 pandemic.

First, assure them that medical 
facilities have taken steps to ensure 
safety during in-person visits.

The second thing to do is to 
reinforce your company’s policy that 
employees won’t face retribution for 
reporting injuries.

I n j u r y  r e p o r t s

CORONAVIRUS

COVID causing workers to hide injuries?

maximum penalties are doled out.
Joe Biden was President Obama’s 

vice president. While that doesn’t 
ensure a one-to-one correlation of 
policies, it does provide some clues as 
to the new direction of OSHA.

The Obama administration’s OSHA 
had been working on an infectious 
disease standard. The Trump team 
stopped work on the standard. Expect it 
to pick up where the Obama team left 
off and enact it as quickly as possible.

More inspectors
The number of OSHA inspectors 

has dropped to a 45-year low.
Biden has called for doubling the 

number of OSHA inspectors.
Achieving that will require 

budgetary cooperation from Congress, 
which isn’t a given at this point.

Again, the Obama administration 
had a number of proposed OSHA 
regulations in the works.

With limited exceptions, the Trump 
administration didn’t move the ball 
forward much in this area.

Questions such as how to regulate 
new chemicals remain open. Some 
innovative changes such as control 
banding were on the table four years 
ago, and could be again.

The Trump administration stopped 
most OSHA press releases about fines 
issued to employers.

Expect a return to the Obama 
practice of releasing information about 
fines above a certain dollar threshold, 
including sharply worded statements 
from OSHA about the alleged failures.

Biden administration …
(continued from Page 1)

Sh a r p e n  y o u r

j u d g m e n t

This feature provides a framework for 
decision making that helps keep you and 
your company out of trouble. It describes 
a recent legal conflict and lets you judge 
the outcome.

n INJURED WORKER INSTRUCTED
TO REACH INTO MACHINE?

Almost ready, Safety Manager
Pete Travers thought.

He was making sure he had 
everything needed for running an 
impending fire drill.

I have my radio, fire alarm 
task list and employee roster, he 
thought. Oh, and I still need -–”

The phone rang, cutting Pete’s 
thought off. Pete answered it.

“Pete, do you have time to talk 
about an OSHA citation?” Attorney 
John Jenkins asked.

“Now that I’ve forgotten the 
last thing I needed for this fire drill, 
sure,” Pete replied.

‘He ignored the safety rules’

“What do you know about the 
worker who was injured cleaning 
the inside of a machine?” John asked. 
“He claims he was instructed to do it.”

“That’s an example of an 
employee doing his own thing and 
ignoring the safety rules,” said 
Pete. “Larry Metzger opened up the 
machine to clear away some debris 
he’d seen.

“He was never instructed to clean 
that machine – it’s against company 
policy for an untrained employee 
to open up a machine,” Pete 
continued. “And that’s something 
employees are told when they’re 
hired and that we remind them 
about during safety meetings.”

“So you’re saying we can 
fight this because it’s a case 
of unpreventable employee 
misconduct?” John asked.

“Yes,” Pete replied.

The company fought the citation. 
Did it win?

n Make your decision, then please turn
to Page 6 for the ruling.
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Can an employee injured while
working at home collect workers’ 

comp benefits? The answer is yes, 
but only if they were engaged 
in “reasonable and sufficiently 
work-related” activities under the 
circumstances, according to a New 
York appeals court. 

Christopher Capraro was hired by 
Matrix Absence Management to work 
at home as a claims examiner.

Matrix provided him with 
computer equipment, and Capraro 
asked if the company would also cover 
the expense of new office furniture.

The company refused, so Capraro 
ordered himself a new chair, desk and 
drawer, which were delivered to his 
home unassembled and in boxes.

Capraro was allegedly injured as he 
carried the boxes into his home office.

Can’t establish claim
He stopped working and filed for 

workers’ compensation benefits, but a 
workers’ compensation law judge found 
Capraro’s injuries weren’t work related.

The Workers’ Compensation Board 
upheld the judge’s decision, and 
Capraro filed an appeal.

An appeals court reversed the 
board’s decision, finding that if 
Capraro was engaged in a work-
related task when he moved the boxes 
he could receive comp benefits.

The court ordered further 
proceedings for the board to make 
that determination.

n ELECTION DAY USHERED IN LEGAL
MARIJUANA IN THESE AREAS

Voters in five states approved laws
to legalize medical or recreational 

marijuana.
The states’ initiatives have one 

thing in common: None of them are 
obligating employers to accommodate 
recreational weed.

The Smart and Safe Arizona Act 
allows those 21 years old or older 
to possess less than one ounce of 
recreational marijuana, according to 
law firm Jackson Lewis.

Mississippi voters passed Initiative 
65, allowing medical marijuana for 
patients suffering from certain medical 
conditions.

Patients can possess up to 2.5 
ounces of medical marijuana, and the 
law doesn’t permit criminal or civil 
sanctions for using the drug.

Mississippi’s Department of Health 
must issue medical marijuana cards no 
later than Aug. 15, 2021.

Montana’s Initiative 90 and 
Constitutional Initiative 118 both 
passed allowing individuals age 21 or 
older to possess one ounce or less.

The law is effective Jan. 1, 2021.
New Jersey will amend its 

Constitution to legalize recreational 
use of marijuana for adults 21 and 
older after voters passed Question 1.

Effective Jan. 1, 2021, the Cannabis 
Regulatory Commission will begin 
regulating recreational marijuana, 
but still has to determine the amount 
individuals can possess, which is 
expected to take up to one year.

Medical and recreational
Voters in South Dakota approved 

medical and recreational marijuana use.
Under Measure 26, which allows 

medical marijuana for patients 
suffering a debilitating medical 
condition, cardholders may possess  
up to three ounces.

This goes into effect July 1, 2021, but 
it may take up to a year before medical 
marijuana is available in the state.

Constitutional Amendment A, 
effective July 1, 2021, permits those 
21 years old or older to possess and 
use one ounce or less of marijuana.

The state’s Department of Revenue 
must issue regulations no later than 
April 1, 2022.

W h a t ’ s  C o m I n g

MARIJUANA

5 states legalize weed: Workplace impact

WORKERS’ COMP

 Injured while working at home: Will comp cover?

trends to WatCh

Watch what’s happening in various 
states. Some actions indicate trends.

n EMPLOYERS REQUIRED TO
COMPLY WITH COVID RULES

New Jersey employers are now
required to comply with all COVID-
19 health and safety standards as of 
Nov. 5, 2020.

Governor Phil Murphy signed an 
executive order requiring public- 
and private-sector employers to:

• require six feet of social distance
and use of masks by employees
and visitors

• provide approved sanitation
materials to employees and
visitors at no cost to them

• ensure employees practice hand
hygiene and provide sufficient
break time for that purpose

• routinely clean and disinfect all
high-touch areas

• conduct daily health checks prior
to each shift

• exclude sick employees from the
workplace, and

• promptly notify employees of
any known COVID-19 exposure
at the worksite.

n 44% OF COVID CLAIMS DENIED
SINCE PANDEMIC BEGAN

Insurers in Florida have denied
about 44%, or 9,365, of the 
coronavirus-related workers’ 
compensation claims received  
since the start of the pandemic 
through September. 

The state recorded 21,221 
coronavirus-related claims during 
the same period, out of 66,718 total 
workers’ compensation claims.

The biggest spike of coronavirus 
claims occurred in July with a total 
of 7,445 claims, according to a 
report produced by the Office of 
Florida’s Chief Financial Officer.

The 11,856 claims accepted were 
mostly from first responders (5,203) 
and healthcare workers (3,426) who 
received a total of $23,815,599  
in benefits.

xwww.safetyComplIanCealert.comX
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Go to www.SafetyCompliance 
Alert.com/finesdef for more OSHA 
fines and injury settlements.

Worker electrocuted while 
drilling for soil samples

OSHA fined a Florida contractor 
after a worker was electrocuted drilling 
a hole for a road expansion project. 

The worker was using a drilling 
machine to collect soil samples 
when the drill struck a 12,000-volt 
underground power line.

Eleven days later, the worker 
died in the hospital from a brain 
injury caused by lack of oxygen 
“due to complications of resuscitated 
electrocution,” according to the 
Orlando Sentinel.
Fine: $8,771
Company: J & R Precision Drilling, 

Miami, FL
Business: Site preparation contractor
Reasons for fine:
One serious violation for failure to:
• determine whether any part of

energized electric power circuit
is located where people, tools or
machines could come into contact

Workers exposed to  
crane, machinery hazards

OSHA cited a Florida glass 
manufacturer for exposing workers 
to crane, unguarded machinery and 
electrical hazards at its fabrication and 
distribution facility. 

Inspectors found the company 
didn’t implement a written lockout/
tagout program and failed to remove 
overhead cranes from service after 
inspections revealed they were unsafe.

The agency conducted the 
inspection as part of the National 
Emphasis Program on Amputations.
Fine: $121,446
Company: Flat Glass Distributors, 

Jacksonville, FL
Business: Flat glass manufacturing
Reasons for fine:
One willful violation for failure to:
• correct unsafe conditions of

overhead cranes following safety
inspections

Five serious violations for failure to:
• keep working surfaces free from 

hazards
• evaluate workplace to determine

if any spaces were permit-required
confined spaces

• establish written lockout/tagout
programs

• properly enclose gears, sprockets
and chains

• install conductors in wet or damp
locations safe for that environment

Dentist fined for COVID, 
respirator violations

A Massachusetts dental practice 
was cited by OSHA for failing to 
provide fit testing for employees 
required to wear N-95 respirators as 
protection against the coronavirus. 

Inspectors found several respiratory 
protection violations along with 
others involving bloodborne pathogen 
exposure and inadequate eyewash 
stations.

The company paid the penalty 
in full and abated the violations, 
according to a Department of Labor 
news release.
Fine: $9,500
Company: Georgetown Dental LLC, 

Georgetown, MA
Business: Dentist office
Reasons for fine:
Eight serious violations, including 

failure to:
• provide medical evaluation

to determine employee ability to
use respirator

• ensure employees using tight-fitting
facepiece respirators fit test prior to
initial use

• provide suitable facilities for quick
drenching of eyes for immediate
emergency use

• establish written bloodborne
pathogen exposure control plan

• ensure containers for contaminated
sharps are located as close as
feasible to where sharps are used

• develop written hazard
communication program

• provide employee with information
and training on hazardous chemicals
in work area

W h o  g o t  f I n e d  –  a n d  W h y

Roundup of most recent OSHA citations 
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WORKERS’ COMP DECISIONS

Can worker collect despite 
conflicting opinions?

An expert gives conflicting 
opinions on an injured worker’s 
maximum medical improvement. Can 
the worker collect?

What happened: A worker fell 
from a roof and injured his arm, 
requiring two surgeries. An expert 
medical adviser said the worker 
needed another surgery despite 
the treating doctor’s opinion to 
the contrary.

Company’s reaction: The expert’s 
second opinion confirms you are 
at maximum medical improvement.

Decision: The worker could collect. 
An appeals court found the 
treating doctor’s assessment 
and the expert’s second opinion 
weren’t supported by evidence,  
so were dismissed as speculation.

Cite: Olvera v. Hernandez 
Construction of SW FL Inc., FL 
Court of Appeals, No. 1D19-0500, 
11/15/19.

Can she collect benefits on 
a repetitive stress injury?

A worker claimed she suffered 
a repetitive stress injury. Can she 
collect benefits?

What happened: A press operator 
required to make the same 
motions repeatedly throughout 
the course of her shift felt a 
sharp pain in her shoulder while 
working one day. She filed a claim 
saying the injury was the result of 
repetitive stress to her shoulder.

Company’s reaction: Your injury 
wasn’t caused by your work.

Decision: She could collect. Her 
doctor testified the injury was 
caused by the repetitive stress of 
her job and there was sufficient 
medical evidence to prove it.

Cite: Day v. Rochling-Glastic 
Composites, OH Court of Appeals, 
No. 108532, 3/19/20.
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W h a t ’ s  W o r k e d  f o r  o t h e r  C o m p a n I e s

Looking for more ways to show the
return on investment (ROI) for 

your company’s safety program?
Many safety pros use their 

company’s OSHA 300 injury data, 
comparing it with an industry average 
provided by the U.S. Bureau of Labor 
Statistics (BLS).

But this creates a situation in which 
good safety programs are measured by 
a lack of injuries.

That means success is measured 
not by the presence of something, but 
rather by its absence.

But there is other data, readily 
available to most employers, that 
shows the real financial impact of 
a good safety program: Workers’ 
compensation data.

The challenge: This data isn’t 
created or presented for the use of 
safety pros.

Here are ways safety pros are using 
it, and some explanations of what 
you’re looking for:

Lag time
When employees suffer an injury, 

the sooner it’s reported, the sooner 
a conversation can start to help the 
injured worker.

It’s key to get the conversation 
going between the employee and a 
medical professional to explain what 
medical services may be performed 
and what the prognosis is.

If a workers’ comp claim is filed, 
it’s also been shown that the earlier a 
claims administrator is involved, the 
lower the cost.

Many companies shoot for 70% 
of their claims to be filed within three 
days of the incident.

However, I have clients who set  
the bar higher: Their goal is in the 
90% range.

How can safety pros have an impact?
Safety pros can be involved in 

helping to report the claim.
They can also have an impact on 

reducing the fear of reprisal employees 
may have for reporting an injury.

If your company’s lag time between 
an injury and when it’s reported isn’t 

near at least 70%, you, as the safety 
pro, have an opportunity to assist.

Employee tenure
Here’s another useful workers’ 

comp data: How long has the injured 
employee been with your company?

Reason: Statistics show a higher 
number of claims among employees 
who have been with their employer 
less than six months.

Employees who’ve been with their 
employer longer typically have fewer, 
but more severe injuries.

And more severe claims are 
more costly because of longer wage 
replacement periods and higher 
medical costs under workers’ comp.

Here’s how safety pros can help:
For employees with less tenure, 

concentrate more on initial safety 
training and how that training 

Link injury trends 

to training

is reinforced. Check employees’ 
work habits to see if the training is 
modifying behaviors.

For employees with more tenure, 
take a look at recurrent training and 
how rules are enforced.

It’s also possible employees with 
longer tenure are assigned to more 
hazardous work.

The longer an employee is with 
a company, the more comfortable 
they are with the work, therefore 
it’s possible they move into more 
hazardous jobs.

More severe injuries can lead to 
workers’ comp claims that total in  
the six figures – sometimes more.

Avoiding just one severe injury can 
save a lot of money that can be used 
elsewhere by the employer instead.

Safety pros can use workers’ comp 
data to make a real financial impact.

(Based on a presentation by Stephen 
Bennett, Director, Aon Risk Services, 
Chicago, at ASSP’s Safety 2020)

xwww.safetyComplIanCealert.comX
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REAL PROBLEMS, REAL SOLUTIONS

Validate safety strategies with comp data
TRAINING TIPS

Worker input can lead to 
better training programs

Getting worker input on your 
safety and training programs is a 
great way to make a workplace safer 
while also getting some valuable 
employee engagement.

Workplace injury and illness 
programs benefit from employee 
participation because “workers can 
identify missing safety procedures, 
make recommendations for changes 
and help ensure a safe workplace,” 
according to OSHA.

When workers have a voice on 
how it’s developed, training can 
become more focused on the hazards 
of a specific facility or jobsite.

Confined spaces: What 
workers need to know

Some jobs require working in 
confined spaces, which have their 
own set of associated hazards.

Entrants should:

• Know about confined space
hazards, including chemical
inhalation and explosions.

• Use the right PPE, including
respirators and a chest or full
body harness with a lifeline.

• Talk to the attendant about health
problems, such as dizziness or
breathing issues.

• Exit the confined space if health
problems develop.

Attendants need to know they are
authorized to:

• Stand outside the confined space
until the job is done, unless
replaced by another attendant.

• Stay in contact with the entrant
and identify health warnings.

• Recognize the signs and
symptoms of exposure.

• Perform rescues, if certified, while
wearing a body harness and lifeline.

For more, see our training shop on
Confined Spaces on our website.

22



Oregon issued its temporary COVID-
19 standard Nov. 6, joining 

Virginia, New Jersey and Michigan on 
the list of states with emergency rules to 
address the coronavirus. 

The state’s new coronavirus rules – 
which apply to all workplaces unless 
otherwise noted – take effect Nov. 
16, 2020, and will remain in effect 
until May 4, 2021, unless revised or 
repealed before that date.

Masks, cleaning and air circulation
Once the rule goes into effect, all 

employers must ensure:
• work activities are designed to

eliminate the need for any employee
to be within 6 feet of another
individual unless the employer can
demonstrate physical distancing
isn’t feasible in certain situations

• all individuals at the workplace wear
a mask, face covering or face shield

• masks, face coverings or face
shields are provided to employees
at no cost to the worker

• employees traveling in a vehicle
for work purposes, regardless of
distance or duration, wear masks,
face coverings or face shields

• common areas, shared equipment
and high-touch surfaces are cleaned
with the frequency described in

detail in the standard
• provide employees with supplies

and time to perform proper hand
hygiene when sharing equipment

• the Oregon OSHA “COVID-19
Hazards Poster” is posted in a
conspicuous, central location where
workers can see it, and

• optimize the amount of outside air
circulated through existing heating,
ventilation, and air conditioning
(HVAC) systems by no later than
Nov. 23, 2020.

OSHA offers guidance on 
workplace ventilation

OSHA recently released new 
guidance on COVID-19 and 
ventilation in the workplace. 

Providing adequate ventilation 
throughout the work environment 
can help create a safer, healthier 
workplace while also helping to curb 
the spread of the coronavirus.

The agency’s Nov. 5 guidance 
suggests employers work with heating, 
ventilation and air conditioning 
(HVAC) professionals for optimizing 
building ventilation.

OSHA also suggests:

• removing or redirecting personal
fans to prevent blowing air from
one worker to another

• increasing HVAC outdoor air
intake, and open windows for fresh
air where possible, and

• making sure restroom exhaust fans
are fully functional.

Respiratory protection in 
long-term care facilities

OSHA issued new guidance on 
respiratory protection at nursing 
homes and other long-term care 
facilities to protect workers from 
exposure to the coronavirus. 

This new guidance covers various 
source control measures, including 
cloth face coverings, facemasks and 
FDA-authorized surgical masks.

Healthcare providers should 
wear these devices at all times while 
inside nursing homes, assisted living 
and other long-term care facilities, 
according to a Department of Labor 
news release.

Source control devices should 
even be worn in breakrooms or any 
other spaces where employees may 
encounter other people.

s a f e t y  r e g s  u p d a t e

PANDEMIC

Oregon issues COVID-19 emergency temporary standard
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Sharpen your judgment  – THE DECISION

(see case on Page 2)

Yes, the company won. The court found the company 
proved the injured employee ignored safety rules when he 
opened the machine and reached inside.

OSHA claimed the company violated standard 
1910.212(a)(1) due to ineffective guarding on the inner 
workings of the machine.

The company argued the grate covering the machine’s 
internal parts was an effective guard. It said the incident was 
the result of the employee’s decision to bypass the guard.

After hearing testimony from a supervisor and several 
other employees who worked with the machine, the court 
found the incident occurred because company safety rules 
were ignored when the employee bypassed the guard.

The supervisor and other workers verified rules were in 
place to prevent bypassing the guard, and that it wasn’t 
common practice to remove the safety grate, so the court 
vacated the citation.

n ANALYSIS: AUTHORIZED MACHINE MAINTENANCE

In this case, the machine in question was typically
cleaned by trained and authorized employees during 
second shift when it wasn’t being used.

Safety pros with similar procedures at their jobs know 
it’s good practice to remind employees they shouldn’t 
access the inner workings of machines for any reason, 
unless they have the proper training and authorization.

Cite: Secretary of Labor v. Wayne Farms LLC, 
Occupational Safety and Health Review Commission,  
No. 17-1174, 9/22/20. Dramatized for effect.
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What safety officers told us
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Here’s SCA’s digest of key notices 
that appeared recently in the Federal 
Register (FR) or on OSHA’s website 
concerning workplace safety issues. 
For the FR listings and other related 
links, go to SafetyCompliance 
Alert.com/category/federal-activities.

OSHA FINES

The U.S. Department of Labor 
issued guidance to help employers 
understand the standards most 
frequently cited during OSHA 
COVID-19 inspections. 

This guidance is based on data 
coming mostly from citations issued 
following complaints, referrals and 
fatalities in healthcare facilities and 
meat processing plants.

Available resources addressing 
respiratory protection, recording and 
reporting, PPE and the General Duty 
Clause are included in the guidance 
document, according to a Nov. 7 DOL 
news release.

An accompanying one-pager 
provides examples of requirements 
employers must follow, including:
• providing a medical evaluation

before a worker is fit-tested for, or
uses, a respirator

• establishing a written respiratory
protection program with worksite-
specific procedures

• training and retraining workers to
safely use respirators and other PPE

• respirator storage procedures, and
• recordkeeping of work-related

fatalities, injuries and illnesses.

AGRICULTURE

EPA has issued a final standard 
on worker exposure to pesticides in 
agriculture which clarifies rules first 
put in place five years ago. 

The Agricultural Worker Protection 
Standard revises requirements for 
what’s known as the pesticide 
application exclusion zone (AEZ). It’s 
the area where people shouldn’t be 
present during agricultural pesticide 
application.

The new final rule:
• modifies the AEZ so it only applies

on agricultural property
• clarifies that pesticide applications

that have been stopped when
people enter the AEZ can be
resumed after the people leave
the zone

• allows the owners and their
immediate family to shelter in place
inside closed buildings or shelters
within the AEZ so the application
can proceed, and

• simplifies how the zone itself is
determined by basing it on how
the pesticide is applied.
These changes take effect

Dec. 29, 2020.

INVESTIGATION

A company’s disregard of 
procedures led to a fire that killed  
34 people asleep aboard the  
75-foot recreational diving vessel,
Conception, according to the National
Transportation Safety Board.

An NTSB investigation into the 
incident revealed unsafe practices 
ranging from a lack of crew training 
to the absence of roving patrols, a 
safety practice meant to detect fires 
and other potential emergencies.

Conception, owned by Truth 
Aquatics, was anchored in Platts 
Harbor, California when it caught fire 
early in the morning Sept. 2, 2019.

One of the six crew members died 
from smoke inhalation along with 33 
passengers after they were trapped in 
the berthing area of the vessel while 
the fire raged above deck.

Both exits from the berthing area 
led to an enclosed area in the upper 
deck, which was also filled with fire 
and smoke.

After reviewing Truth Aquatics’ 
policies and procedures, investigators 
found the company “had been 
deviating from required safe practices 
for some time,” an abstract of the 
NTSB report states.

The incident wouldn’t have 
occurred if the company had been 
actively involved in ensuring its safety 
policies were enforced, especially in 
regard to the absence of  
roving patrols.

f e d e r a l  a C t I v I t I e s

Government notices on workplace safety

WHERE TO GET HELP

n OSHA OFFERS GUIDANCE ON
WORKPLACE VENTILATION

OSHA recently released new
guidance on COVID-19 and 
ventilation in the workplace.

Providing adequate ventilation 
throughout the work environment 
can help create a safer, healthier 
workplace while also helping to curb 
the spread of the coronavirus.

The agency’s Nov. 5 guidance 
suggests employers work with 
heating, ventilation and air 
conditioning (HVAC) professionals 
for optimizing building ventilation.

OSHA also suggests:

• removing or redirecting personal
fans to prevent blowing air from
one worker to another

• increasing HVAC outdoor air
intake, and open windows for
fresh air where possible, and

• making sure restroom exhaust
fans are fully functional.

Each issue of SCA contains an exclusive  survey 
to give safety professionals insight into what 
their peers nationwide are thinking and doing.

Source: The Conference Board’s
“Employee readiness reopening survey”

How comfortable are
remote workers with

the idea of returning to
the workplace?

Very
comfortable

Not
comfortableModerately

comfortable

Depends
on variables

13%

39% 31%

17%

These results indicate the need 
for employers to hear the concerns 
of workers and front-line managers 
who may still fear contracting and 
spreading the coronavirus.
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Did you know …

This feature in each issue of SCA charts trends 
in national workplace safety and health to help 
safety professionals perform their jobs.

Cleaning crews should avoid
dry sweeping and the use
of high pressure streams

of water to prevent spread
of the coronavirus.

Source: OSHA

During the pandemic, avoid
dry sweeping if at all possible

Dust kicked up from dry sweeping 
and mist from high pressure water 
streams can agitate the respiratory 
system and potentially make it easier 
for COVID-19 to spread.

OUTSIDE THE LINES

n A SCAFFOLD, A LADDER AND A
LIFT WALK INTO A BAR ...

When it comes to comedy,
scaffolding is the first thing you 
think of, right? Right?

OK, maybe not, but comedian 
John Wilson gave it a go on his HBO 
series, “How To With John Wilson,”a 
sort of documentary comedy, 
according to the New York Times.

 A recent episode examines 
scaffolding in New York City, in which 
Wilson finds “a source of safety and 
danger, a blight and a work of art, a 
big business, a cinematic cliché and a 
symbol of paralysis.”

But not everyone gets his dry 
humor, as he asks a stranger if he 
has strong thoughts on scaffolding 
with the response being a baffled no.

At one point, Wilson is denied 
entry to a scaffolding convention, to 
which he responds: “I was crushed.”

Now you know: scaffolding is funny.

Reader Responses

1 Stephen Davies, Quality 
Assurance Manager, LND Inc., 
Oceanside, NY

What Stephen would do: I think 
many managers are having a tough 
time with this. Employees understand 
the reasons for social distancing and 
the consequences for not doing it.

Reason: But telling people to stay 
apart goes against our very nature. We 
are very social creatures and desire to 
communicate and be near each other.

2 Haven Snow, Safety Manager, 
Reyco Systems Inc., Caldwell, ID

What Haven would do: We have 
implemented a mask and social 
distance policy but adherence ebbs 
and flows. Reminding employees 
we have many at-risk people in the 
building and at home helps appeal to 

the better nature of most people.
Reason: Those who egregiously 

ignore the policy are warned once, 
then depending on the attitude, they’ll 
get a write-up or be sent home with 
no pay. It helps, but I try to focus on 
doing this together as a team, for each 
other, rather than disciplining.

3 Scott Ferris, Safety Manager, 
Superior Concrete Fence of 
Texas, Cleburne, TX

What Scott would do: Human 
nature being what it is, I remind 
employees of COVID protocols and 
infection rates at the end of all safety 
meetings. This has been very effective 
for the company so far.

Reason: Mask wearing also 
needs to be enforced. We also have 
daily COVID questionnaires and 
temperature checks, along with 
making hand sanitizer readily 
available.

The Scenario

“So Mike, have you watched 
that new horror series on Netflix?” 
Supervisor Janet Costello asked.

“I caught the first two episodes,” 
Manager Mike Kelly replied. “It 
seems good so far.”

They were walking back to the 
office after a meeting with corporate.

Janet seemed eager to talk, but 
Mike found himself annoyed at how 
difficult it was to walk, talk and 
maintain proper social distancing.

As they rounded a corner, Mike 
noticed a group of employees 
gathered near a conveyor belt.

Despite the threat of COVID-19, 
they weren’t maintaining six feet of 
space between one another.

At least they’re masked, Mike 
thought as he and Janet approached 
the group.

“What’s going on guys?” Mike 
asked. “Do you all realize you’re 
way too close to each other?”

‘Spread out a little’
“Ken, our supervisor, told us to 

meet here for a quick huddle,” one 
worker replied.

“That’s fine, but you need to 
spread out a little more to help 
prevent COVID exposure,”  
Mike said.

“I’m not trying to be a jerk or 
anything, but aren’t you two closer 
than six feet apart right now too?” 
another worker said pointing to 
Mike and Janet.

Mike looked at Janet and realized 
the worker was right.

“We seem to need something to 
help us all stay apart,” Mike said.

If you were Mike, what would 
you do in this situation?

Employees realize social distance is 
needed, but can’t seem to stay apart

W h a t  W o u l d  y o u  d o ?

Here’s a challenging scenario you could encounter. We’ve asked three of  
your peers what they’d do. How would you handle it?

Click www.safetycompliancealert.com/category/what-would-you-do/ 
to see other safety pros’ comments on challenging scenarios
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Putting Safety Into Practice 

Don’t Let Bullies Infest 
Your Crew

The United States has just con-
cluded one of the most conten-
tious election periods in the 

last century, with the country sharply 
divided about the results and the 
future. There have been altercations 
in the streets between those on both 
sides of the political divide. People 
are tense—and that tension can easily 
spill over into the workplace. There 
may be sharp words and disagreements 
that blow over, but you need to be alert 
for something more insidious: bullying.

Workplace bullying refers to repeated, 
unreasonable actions of individuals (or a 
group) directed towards an employee  
(or a group of employees), which is 
intended to intimidate and creates 
a risk to the health and safety of the 
employee(s). Workplace bullying 
often involves an abuse or misuse of 
power. Bullying includes behavior 
that intimidates, degrades, offends, or 
humiliates a worker, often in front of 
others. Bullying behavior creates feelings 
of defenselessness in the target and 
undermines an individual’s right to dignity 
at work.

Bullying is different from aggression. 
Aggression may involve a single act, but 
bullying involves repeated attacks against 
the target, creating an ongoing pattern of 
behavior. “Tough” or “demanding” bosses 
are not necessarily bullies, as long as their 
primary motivation is to obtain the best 
performance by setting high expectations. 
Many bullying situations involve 

employees bullying their peers, rather 
than a supervisor bullying an employee. 
Examples of bullying include:

● Unwarranted or invalid criticism
● Blame without factual justification
● Being treated differently than the rest

of your work group
● Being sworn at
● Exclusion or social isolation
● Being shouted at or being humiliated
● Being the target of practical jokes
● Excessive monitoring

Corporate/Institutional Bullying

Corporate or institutional bullying 
occurs when bullying is entrenched in an 
organization and becomes accepted as 
part of the workplace culture. Corporate/
institutional bullying can manifest itself 
in different ways:

Volume
number

Month
Year
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● Placing unreasonable expectations
on employees, where failure to meet
those expectations means making
life unpleasant (or dismissing) any-
one who objects

● Dismissing employees suffering from
stress as “weak” while completely
ignoring or denying potential work-
related causes of the stress

● Encouraging employees to fabricate
complaints about colleagues with
promises of promotion or threats of
discipline

Signs of corporate and institutional
bullying include:

● Failure to meet organizational goals
● Increased frequencies of griev-

ances, resignations, and requests for
transfers

● Increased absence due to sickness
● Increased disciplinary actions

As a supervisor, if you are aware of
bullying in the workplace and do not 
take action, then you are accepting 
a share of the responsibility for any 
future abuses. This also applies to 
other levels of management and even 
to employees; witnesses of bullying 
behavior should be encouraged to 
report any such incidences. Workers 
are less likely to engage in antisocial 
behavior when it is understood that 
the organization does not tolerate such 
behavior and that the perpetrator is 
likely to be punished.

There are certain factors that 
increase the risk for bullying behavior. 
One of them has become almost 
commonplace in today’s economic 
downturn—significant organizational 
change (such as major internal 
restructuring and layoffs). Other 
factors that might increase the risk of 
bullying include a worker’s age, gender, 
parental status, or whether the worker 
is an apprentice or trainee. The hazing 
that new workers are subjected to is 
just bullying by another name.

Effects of Bullying
Victims of bullying experience 

significant physical and mental health 
problems, including:

● High stress; post-traumatic stress
disorder (PTSD)

● Financial problems due to absence
● Reduced self-esteem
● Musculoskeletal problems
● Phobias
● Sleep disturbances
● Increased depression
● Self-blame
● Digestive problems

Each of the individual
consequences listed above can be very 
costly for the organization. Costs of 
bullying are high. Your company may 
have to replace staff members that 
leave as a result of being bullied. Work 
is disrupted as you and others cope with 
bullying incidents. Stress, depression, 
and physical health problems result in 
time away from work that is costly in 
terms of workers’ compensation and 
lost productivity. And there is always 
the danger of potential legal action by 
employees who are being bullied.

The breakdown of trust in a bullying 
environment may mean that employees 
will fail to contribute their best work, 
do not give extra ideas for improvement, 
do not provide feedback on failures, and 
may be less honest about performance. 
And distracted, stressed employees are 
also more likely to have accidents--a 
major concern for you!

What You Can Do about Bullying?
Bullying in general is not illegal in 

the United States unless it involves 
harassment based on race or color, reli-
gion, national origin, sex, age (40+), 
disability, HIV/AIDS or hepatitis C 
status, sexual orientation/gender iden-
tity, honorably discharged veteran and 
military status, or retaliation for filing 
a whistleblower complaint. However, 
that does not mean that employers are 
powerless. They have the right—and 
the responsibility—to set rules of 
behavior for employees. Workplaces 
that are focused on safety and pro-
ductivity should have a zero-tolerance 
antibullying policy. And each and every 
person in the facility should be com-
mitted to making it a bully-free zone.

When witnessed or reported, the 
bullying behavior should be addressed 

immediately. Complaints need to 
be taken seriously and investigated 
promptly. Reassignment of those 
involved may be necessary (with an 
“innocent until proven guilty” approach).

Be sure that you play an active 
role in supervising your crew. Have an 
open-door policy—and be alert to what 
is happening on the shop floor.

What to Tell Employees about 
Bullying?

Washington state’s SHARP 
antibullying program offers the fol-
lowing advice to employees to help 
them regain control over the situa-
tion. They are excellent pointers to 
share with your crew when you talk 
about your company’s antibullying 
policies:

2

SAFETY NOW
Editors: Joyce Anne Grabel  

 Elaine Stattler 
Publisher: Richard Rubin

Copyright © 2020 CCH Incorporated.  
All Rights Reserved.

This material may not be used, published,  
broadcast, rewritten, copied, redistributed, or used  
to create any derivative works without prior written  

permission from the publisher.

SAFETY NOW—Putting Safety Into Practice  
(ISSN 1078-0114) is published monthly by  

Wolters Kluwer, 28 Liberty Street,  
New York, NY 10005.  

One year subscription costs $670.  
To subscribe, call 1-800-638-8437.  

For customer service, call 1-800-234-1660. 
POSTMASTER: Send address changes  

to Safety Now, Wolters Kluwer,  
7201 McKinney Circle, Frederick, MD 21704.

Permission requests: For information on how  
to obtain permission to reproduce content,  
please go to the Wolters Kluwer Web site at  

www.WoltersKluwerLR.com/policies/
permissions-reprints-and-licensing

Purchasing reprints: For customized article reprints, 
please contact Wright’s Media at 1-877-652-5295 or 

go to the Wright’s Media Web site at  
www.wrightsmedia.com.

www.WoltersKluwerLR.com

NOTE TO SUBSCRIBERS
The final issue of Safety Now, No. 419, will mail in 
December 2020. Any refunds will be processed after 
that time.
Please contact Customer Care at 800-234-1660 with 
any questions.

Continued on last page 

27



Drive Safely in Ice and Snow
Meeting Objective

Motor vehicle crashes continue to 
be the number one cause of workplace 
deaths year after year. One of the 
greatest challenges to your employee 
motorists can be making it through a 
winter driving season safely. This safety 
meeting offers tips for getting to their 
destination safe and sound.

Icebreaker (Sample Speech)
Winter driving can be hazardous 

and scary, especially in northern 
regions that get a lot of snow and ice. 
Additional preparations can help make 
a trip safer, or help motorists deal with 
an emergency. Today we will talk about 
how to stay safe on the road when win-
ter weather arrives with the three P’s 
of safe winter driving: PREPARE for the 
trip; PROTECT yourself; and PREVENT 
crashes on the road.

Discussion Guide
Before leaving home, PREPARE your 

vehicle. Of course, you should keep 
your vehicle in top operating condi-
tion all year round for safety and fuel 
economy. But in extreme weather, your 
car’s condition can be the difference 
between getting stuck in the cold or 
getting into a crash.

Maintain your car: Check battery, 
tire tread, and windshield wipers; keep 
your windows clear; put no-freeze fluid 
in the washer reservoir; and check your 
antifreeze.

Have emergency supplies on hand, 
including a flashlight, jumper cables, 
abrasive material (sand, kitty litter, 
even floor mats), shovel, snow brush 

and ice scraper, warning devices (like 
flares), and blankets. For long trips, 
add food and water and medication. 
And don’t forget your cell phone!

Check the forecast. Find out about 
the driving conditions by checking road 
reports and roadway temperatures. 
Safe drivers know the weather, and they 
know their limits. If the weather is bad, 
remember: Ice and snow, take it slow or 
just don’t go.

Limit travel during storms. If you 
don’t absolutely have to drive, don’t!

If you must drive, PROTECT 
yourself. Buckle up and use child safety 
seats properly. While thick outerwear 
will keep your children warm, it can 
also interfere with the proper harness 
fit of your child in their car seat.

Do not text or engage in any other 
activities that may distract you while 
driving.

Don’t idle for a long time with the 
windows up or in an enclosed space.

Winter conditions call for 
different driving tactics: slower 
speed, slower acceleration, slower 
steering, and slower braking to 
PREVENT crashes. Give yourself extra 
time to reach your destination safely. 
It’s not worth putting yourself and 
others in a dangerous situation just to 
be on time. Follow these safe driving 
guidelines:

● Drive with your headlights on.
● Drive for conditions. Don’t get over-

confident with four-wheel drive. It
won’t help you stop any faster.

● Allow additional room between your
vehicle and others. Winter road

conditions often result in longer 
stopping distances.

● Avoid abrupt actions while steering,
braking, or accelerating to lessen
the chances of losing control of the
vehicle.

● Look farther ahead in traffic. Action
by other drivers will alert you to
problems and give you extra time to
react.

● Avoid using cruise control or
overdrive.

If you find yourself behind a 
snowplow, stay behind it or use caution 
when passing. The road behind a 
snowplow will be safer to drive on.

Don’t crowd the plow. Snowplows 
plow far and wide—sometimes very 
wide. And a snowplow operator’s field 
of vision is restricted. You may see them 
but they may not see you.

Plows turn and exit the road 
frequently. Give them plenty of room. 
Stay back at least 15 car lengths (200 
feet). On multiple lane roads, watch for 
snowplows operating in either lane.

Snowplows can throw up a cloud 
of snow that can reduce your visibility 
to zero in less time than you can react. 
Never drive into a snow cloud: it could 
conceal a snowplow.

Closing (Sample Speech)
If you are a driver who has a safe 

attitude and drives defensively, you 
will be able to drive with a sense of 
security in inclement weather. These 
driving guidelines will help ensure that 
you arrive at your destination—work, 
home, or elsewhere—safely. ■

December 2020 ■ Issue 419
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Employee Name: Signature:

ID Number: Department: 

Trainer: Signature: Date:

Drive Safely in Ice and Snow
1. The three rules of safe winter driving are

A. accommodate, accelerate, and adjust.
B. prepare, protect, and prevent.
C. scrape, shovel, and steer.

2. A vehicle in good operating condition is less likely to get stranded.
❏ True ❏ False

3. Thick outerwear will keep your children warm and help car seat harnesses fit snugly.
❏ True ❏ False

4. If you get stuck, roll windows up and keep the engine on to stay warm.
❏ True ❏ False

5. Winter conditions call for different driving tactics.
❏ True ❏ False

6. Four-wheel drive cars are safer in snow and ice because they have shorter stopping distances.
❏ True ❏ False

7. Cruise control helps to keep speed even on icy or snowy roads.
❏ True ❏ False

8. The road behind a snowplow will be safer to drive on.
❏ True ❏ False

9. When sharing the road with a snowplow, stay ______ feet behind it.
A. 50
B. 100
C. 200

10. Some examples of abrasive material to use if your tires get stuck include kitty litter and floor mats.
❏ True ❏ False

Safety Meeting Quiz

❑✔
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Safety Meeting Reminder

Drive Safely in Ice and Snow
Keep the three P’s of winter driving in mind:

✓  PREPARE for the trip.

✓  PROTECT yourself.

✓  PREVENT crashes on the road.

And remember:

✓  Ice and snow—take it slow or just don’t go!

Copyright © 2020/CCH Incorporated./This page may be reproduced for internal use by Safety Now subscribers.
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Do Your Part: Wear a Mask in Public

Masks are recommended by the Centers for Disease 
Control and Prevention (CDC) as a simple barrier 
to help prevent respiratory droplets from COVID-19 

from traveling into the air and onto other people when the 
person wearing the mask coughs, sneezes, talks, or raises 
their voice. The recommendation is based on what we know 
about the role respiratory droplets play in the spread of the 
virus that causes COVID-19, paired with evidence that shows 
masks reduce the spray of droplets when worn over the nose 
and mouth. COVID-19 spreads mainly among people who are 
in close contact with one another (within about 6 feet), so 
the use of masks is particularly important in settings where 
people are close to each other or where social distancing is 
difficult to maintain.

Wear a Mask to Protect Others
CDC recommends that people wear masks in public set-

tings, like on public and mass transportation, at events and 
gatherings, and anywhere they will be around other people.

● Wear a mask that covers your nose and mouth to help
protect others in case you’re infected with COVID-19 but
don’t have symptoms.

● Wear a mask in public settings when around people who
don’t live in your household, especially when it may be dif-
ficult for you to stay six feet apart.

● Wear a mask correctly for maximum protection.

Wear Your Mask Correctly

● Wash your hands before putting on your mask.
● Put it over your nose and mouth and secure it under your

chin.
● Try to fit it snugly against the sides of your face.
● Make sure you can breathe easily.
● Don’t put the mask around your neck or up on your forehead.
● Don’t touch the mask and, if you do, wash your hands or

use hand sanitizer to disinfect.

CDC does not recommend use of masks or cloth masks if
they have an exhalation valve or vent.

Take Off Your Mask Carefully When You’re Home
● Untie the strings behind your head or stretch the ear loops.

● Handle only by the ear loops or ties.
● Fold outside corners together.
● Place mask in the washing machine.
● Be careful not to touch your eyes, nose, and mouth

when removing and wash hands immediately after
removing.

Who Should Not Wear a Mask

Masks should not be worn by:

● Children younger than 2 years old;
● Anyone who has trouble breathing; or
● Anyone who is unconscious, incapacitated, or otherwise

unable to remove the mask without assistance

Masks are a critical preventive measure and are most 
essential in times when social distancing is difficult. If 
masks cannot be used, make sure to take other measures 
to reduce the risk of COVID-19 spread, including social 
distancing, frequent hand washing, and cleaning and 
disinfecting frequently touched surfaces. ■
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News You Can Use
Construction Workers and Risky 
Behavior

New research suggests that several 
behaviors that contribute to higher health 
risks are more prevalent among con-
struction workers than workers in other 
industries. Construction workers are in 
physically demanding jobs and exposed 
to many chemical and physical workplace 
hazards, with falls remaining the leading 
cause of work-related deaths in construc-
tion, accounting for about one-third of the 
total number of fatalities in this industry. 
Previous studies suggested that construc-
tion workers who exhibit certain health 
risk behaviors may be more likely to 
experience work-related injuries.

This study looked at six health risk 
behaviors among construction workers 
compared to workers in other industries. 
The main findings showed that smoking, 
smokeless tobacco use, binge drinking, 
no leisure-time physical activity, and not 
always using a seatbelt were significantly 
more prevalent among construction 
workers than in the general workforce.

A sixth health risk behavior, getting 
less than seven hours of sleep a day, 
was significantly less prevalent among 
construction workers as compared to 
the general workforce.

Construction managers had 
elevated prevalences for smoking, 
smokeless tobacco use, binge drinking, 
and not always using a seatbelt. 
Because of their important leadership 
roles, behavior changes among 
construction managers could have 
positive effects on the safety and health 
culture in the construction industry.

Due to health risk behaviors, 
construction workers may benefit from 
targeted interventions and health 
programs specific to their particular 
occupation to reduce these behaviors, 
particularly since they are also potentially 
exposed to workplace-specific hazards.

Self-Reported Work-Related Health 
Problems among U.S. Workers

Approximately 2.8 million nonfatal 
workplace illnesses and injuries were 
reported in the United States in 2018. 

Current surveillance methods might 
underestimate the prevalence of occupa-
tional injuries and illnesses. One way to 
obtain more information on occupational 
morbidity is to assess workers’ percep-
tions about whether they have ever 
experienced health problems related 
to work. Occupational exposures might 
directly cause, contribute to, exacerbate, 
or predispose workers to various health 
problems (work-related health prob-
lems). Overall, 35.1 percent of employed 
respondents had ever experienced a 
work-related health problem. The most 
commonly reported work-related health 
problem was back pain (19.4 percent). 
Among industries, construction (48 
percent) had the highest prevalence 
of any work-related health problems. 
Workplace injury and illness prevention 
programs are needed to reduce the prev-
alence of work-related health problems, 
especially in higher-risk industries.

Effects of COVID-19 on Crashes
Public health measures to slow 

the spread of COVID-19 have affected 
many aspects of our lives, including 
road travel and safety. For example, in 
March, the Federal Motor Carrier Safety 
Administration (FMCSA) addressed 
the need for immediate transportation 
of essential supplies, equipment, and 
persons, and provided necessary relief 
from the FMCSA regulations for motor 
carriers and drivers engaged in the 
transport of essential supplies, equip-
ment, and persons. FMCSA emergency 
declarations are currently set to expire 
on December 31, 2020.

There have been several national 
and state reports highlighting 
reductions in miles driven and varying 
changes in the number and rate of 
crashes in the general public during 
the pandemic. Even though miles 
driven by Americans from January to 
July decreased, estimates show that 
driving became more dangerous. During 
July, the number of roadway deaths 
increased by 11 percent and the fatality 
rate per miles driven increased by 26 
percent compared to July 2019. This 

means that those who were on the road 
had a higher risk of dying in a crash. 
The estimated cost of these motor 
vehicle deaths, injuries, and property 
damage through May was $249.4 billion.

States have conducted preliminary 
motor vehicle data analyses and have 
reported varying changes in motor 
vehicle travel patterns, crashes, and 
associated injuries. In Virginia, fewer 
vehicles on the road during the COVID-
19 crisis (mid-March to mid-May) led 
to a 45-percent decrease in all crashes 
compared to 2019, but the number 
of crash-related fatalities involving 
both speed and unrestrained travelers 
increased by 78 percent. In California, 
during a period of time under the 
shelter-in-place order (March 21 to 
April 11), the number of overall crashes 
and fatal crashes were half those in 
the period prior to the order and half 
those during a similar period in 2019. 
There, however, was a slight increase in 
average speeds (between 1 to 4 mph), 
primarily on urban highways.

Reports indicate that less-
congested roads led to increases in 
risky driving behaviors. Emptier streets 
may have encouraged some drivers to 
ignore traffic safety laws, including 
speed limits. Four states reported a 
surge in drivers with highway speeds 
over 100 miles per hour. Increases in 
crash severity were observed compared 
to the same time period in 2019, 
such as in Massachusetts. Instances 
of increased seat belt non-use are 
occurring in the general public.

What can employers do?

● Reinforce motor vehicle safety mes-
sages and the importance of comply-
ing with traffic safety laws;

● Educate drivers on the risks associ-
ated with speeding and the critical
importance of seat belt use;

● Ensure drivers have access to infor-
mation on dealing with stress and
anxiety; and

● Stay up to date on reopening of com-
mercial license facilities and when
the waivers for renewals expire. ■

3
Safety Quiz Answers: 1. B  2. True  3. False  4. False  5. True  6. False  7. False  8. True  9. C  10. True
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You Be the Judge

Were Gas Cylinders Improperly Stored?

At an electrical generation plant in Rogersville, 
Tenn., an OSHA compliance officer (CO) inspected 
a general contractor. During the inspection, the CO 

observed an oxygen cylinder storage rack that had been 
fabricated by the general contractor and contained two 
acetylene cylinders, four propane cylinders, and two oxygen 
cylinders. The valves on the oxygen and acetylene cylinders 
had been removed and protective caps were in place. The 
cylinders also were secured to the storage rack’s vertical 
surface. They had not been used for one week and were not 
to be used on site.

The cylinders were separated on the rack by a 
noncombustible barrier that was five feet in height and 
one-quarter-inch thick. There, however, was a one-inch gap 
between the barrier and the frame on the right and left 
sides of the frame. The oxygen cylinders were placed on the 
right side of the storage rack directly in front of the gap. 
The acetylene cylinders were placed on the right side of 
the storage rack on the opposite side of the barrier, directly 
behind the oxygen cylinders. The barrier had not been 
tested to determine its fire-resistance rating.

As a result of her inspection, the CO cited the general 
contractor for a serious violation of 29 C.F.R. 1926.350(a)
(10), alleging that employees were exposed to fire and 
explosion hazards because the oxygen and acetylene 
cylinders were not separated by a fire-wall with a one-half-
hour rating.

29 C.F.R. 1926.350 (a)(10) requires that “[o]xygen 
cylinders in storage shall be separated from fuel-gas 
cylinders or combustible materials (especially oil or 
grease), a minimum distance of 20 feet (6.1 m) or by a 
noncombustible barrier at least 5 feet (1.5 m) high having 
a fire-resistance rating of at least one-half hour.” [Note: The 
General Industry counterpart is found at 29 C.F.R. 1910.253.]

At Issue
The general contractor appealed the citation, arguing 

that the barrier was noncombustible metal and met the 
requirements of the standard. As part of its argument, 
the general contractor pointed out that the CO had not 
arranged to test the barrier for fire resistance and there-
fore could not state that the barrier did not meet the 
requirement.

Was the metal barrier between the cylinders sufficient?

The Decision
No. According to an OSHA Memorandum of 

Interpretation for Fire Resistance Ratings for Metal 
issued on June 30, 2006, a one-half-inch thick solid 
steel barrier would not provide at least one-half-hour 
fire resistance. That memorandum was issued in con-
nection with the applicable General Industry standard 
(29 C.F.R. 1910.253(b)(4)), but OSHA argued, and the 
administrative law judge (ALJ) agreed, that the cited 
standard and its General Industry analog both address 
the same conditions and the same hazard. So, even if 
the general contractor’s one-quarter-inch barrier were 
solid steel (there was no evidence that it was), it would 
be insufficient.

Even if the metal partition did meet the 
specifications laid out in the memorandum, the ALJ 
determined that the barrier would be insufficient because 
of the one-inch gap on either side of the barrier exposing 
the oxygen cylinders to the acetylene cylinders. According 
to an April 20, 1992, OSHA Interpretation Letter, the 
partition between the oxygen and fuel-gas cylinders must 
be configured so as to prevent fire from circumventing 
the barrier. The citation was upheld and classified as 
serious. ■
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● Recognize that you are being bullied.
● Realize that you are not the source

of the problem.
● Recognize that bullying is about

control, and therefore has nothing to
do with your performance.

● Take action by keeping a diary
detailing the nature of the bullying
(e.g., dates, times, places, what was
said or done, and who was present).

● Hold onto copies of documents that
contradict the bully’s accusations

against you (e.g., time sheets, audit 
reports).

● Expect the bully to deny and perhaps
misconstrue your accusations.

● Have a witness with you during any
meetings with the bully.

● Report the behavior to an appropri-
ate person.

Turning a blind eye to it can lead to 
morale problems, stressed workers, and 
even violence. Workplace bullying leads 
to distraction from workplace goals, 

reduced productivity, and excessive 
turnover. It may also be responsible for 
near misses and even accidents. It can 
be as subtle as nonverbal gestures and 
utterances and as volatile as threatened 
physical abuse. But however it presents 
itself, a clear and consistent message 
that bullying will not be tolerated  
will minimize or even eliminate 
bullying behaviors and the problems 
they lead to. ■

Continued from page 2
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Asbestos Training

Asbestos is the generic term for a group of naturally occurring fibrous minerals with high 
tensile strength, flexibility, and resistance to thermal, chemical, and electrical conditions. 
Exposure to asbestos can cause disabling or fatal diseases such as asbestosis, a scarring 
of the lung tissue; lung cancer; mesothelioma, a cancerous tumor that spreads rapidly in 
the cells of membranes covering the lungs and other organs; and gastrointestinal cancer. 
The symptoms of these diseases generally do not appear for 20 years or more after expo-
sure. Asbestos fibers enter the body by inhalation or ingestion of airborne particles that 
become embedded in the tissues of the respiratory or digestive systems.

Because asbestos can be so hazardous, 
employees working with or around asbes-
tos must be trained. The level of training 
depends on the type of work they perform.

Class I asbestos removal:
Employees removing asbestos-containing 
materials (ACM) or presumed asbestos 
containing materials (PACM) such as 
thermal system insulation must be trained in 
accordance with EPA’s Model Accreditation 
Plan (MAP) for asbestos abatement worker. 
This training is outlined in 40 CFR 763. This 
is a four–day training course that includes 
lectures, demonstrations, at least 14 hours 
of hands-on training, individual respirator fit 
testing, course review, and an examination.

This level requires eight-hour annual refresher training. The Oregon Department of 
Environmental Quality accredits training providers to train and certify workers who perform 
friable-asbestos removal.

Class II asbestos removal:
Employees engaged in work involving 
ACM or PACM, such as roofing, flooring, 
siding materials, ceiling tiles, or transite 
panels, must be trained in the methods of 
recognizing asbestos, the health effects 
of asbestos, the relationship between 
smoking and asbestos in producing lung 
cancer, the nature of operations that 
could result in exposure to asbestos, and 
the importance of all protective controls 
to minimize exposure (including engineer-
ing, work practice, PPE, etc). Training 
must also include the use and limitations of these controls; medical surveillance program 
requirements; the content of the asbestos standard, including appendices, smoking cessa-
tion programs, and the requirements for posting signs and affixing labels; and the meaning 
of any legends on those signs and labels.
This training must last at least eight hours and include hands-on training, and employees 
must have an annual refresher, although there is no specific time duration for the refresher 
training.
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The Standards and Technical Resources Section of Oregon OSHA produced this fact sheet to highlight our programs, policies, or standards.  
The information is from the field staff, research by the technical resources staff, and published materials.  We urge readers to consult the 
actual rules as this fact sheet information is not as detailed.

Asbestos Training
Asbestos Training continued
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Class III asbestos work:

Maintenance and repair work where ACM or PACM 
may be disturbed requires training that includes 
information regarding asbestos and its various uses 
and forms; the health effects associated with asbes-
tos exposure; the location of ACM and PACM identi-
fied throughout each building in which the employee 
works; recognition of damage, deterioration, and 
delamination of ACM and PACM; information on respi-
ratory protection; information from 40 CFR 763.91, 40 
CFR 763.92, 40 CFR 763.93; and the Hazard Communi-
cation standard. This training must include hands-on 
training for work practices, control measures, and 
protective equipment. The 40 CFR 763 standards are 
available at Electronic Code of Federal Regulations.

This training must be at least 16 hours, and employ-
ees must have an annual refresher, although there is 
no specific time duration for the refresher training. 

The competent person can decide that this train-
ing is inappropriate for workers, in which case an 
alternative training can be used. This training must 

include hands-on training, methods of recognizing asbestos, the health effects of asbestos, the relation-
ship between smoking and asbestos in producing lung cancer, the nature of operations that could result 
in exposure to asbestos, and the importance of all protective controls to minimize exposure (including 
engineering, work practice, PPE, etc). Training must also include the use and limitations of these controls; 
medical surveillance program requirements; the content of the asbestos standard including appendices, 
smoking cessation programs, and the requirements for posting signs and affixing labels; and the meaning of 
any legends on those signs and labels.

Class IV asbestos work:

Maintenance and custodial work after Class I, II, or III work has been done requires training that focuses 
on locations of ACM or PACM and ways to recognize damage and avoid exposure. The course must be at 
least two hours long. Annual refresher training is required, but no duration is specified.

Competent person:

A competent person is someone who is capable of identifying existing and predictable hazards in the 
surroundings or working conditions that are unsanitary, hazardous, or dangerous to employees, and who 
has authorization to take prompt corrective measures to eliminate them.

For asbestos work, in addition to the above, the competent person is capable of identifying existing asbes-
tos hazards in the workplace and selecting the appropriate control strategy for asbestos exposure, and has 
the authority to take prompt corrective measures to eliminate them.

Competent persons supervising Class I or Class II work must be trained in accordance with EPA’s Model 
Accreditation Plan (MAP) for asbestos supervisors. This training is outlined in 40 CFR 763. This is a five-day 
training course includes lectures, demonstrations, at least 14 hours of hands-on training, individual respira-
tor fit testing, course review, and an examination. This also requires eight-hour annual refresher training. 
The Oregon Department of Environmental Quality accredits training providers to train and certify workers 
who perform friable-asbestos removal.

Competent persons for Class III and Class IV work must be trained at the same level as a Class III worker.
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